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Message from the Chair
Anne Diamond

Hi it has been a busy few months for many, with the cold winter days are a figment of our imagination many I must assume have been out on the doorstep for the local and Euro elections. I have been out and about not only on local but also I have made trips to Salford and stayed with Susan and Bernard, who made me very welcome,


Susan has done a really good job she has held three delightful and well supported dinners two in the evening and one at lunchtime. It gave me a real insight into how other Lib Dems worked as well as seeing how other communities worked.

I have done some reports that were asked for Nick Clegg’s office. They were done with a lot of help from Robert, our former chairman who put finishing touches to it a very interesting one on child inclusion. I hope it was used.


Our conferences I think and hope went well last spring and last autumn we had a stall, where Susan Carson advertised her dinners and where we met many old and new friends. We did manage a fringe; however it's very expensive to run a fringe. An example would be the fact they wanted to charge a service of £7 for a jug of water. However I think it was worth the agro the meeting was very successful.


It is very difficult to have meetings the best way has been conference calls it is good to use these when the rain is pouring down and the wind is blowing a gale... it comes into its own and cheaper than having member coming down to London.


I hope members will put their names forward I feel that we are starting to achieve our aims to help those with disabilities to strive on an equal playing field the party certainly is listening. The review of LDDA should I hope be well under way by conference, I am sure that it will give LDDA a good platform ensuring that the party will listen and give us the confidence to strive on the doorstep

Disability in Westminster

John Barrett MP 

Shadow Works and Pensions Minister for disability issues.
For parliament to properly represent the people of Great Britain it has to be representative of the people. At the moment we don’t know exactly how many disabled MP’s there are in Westminster, what we do know is that there should be many more. Even the most conservative estimates would suggest that we should currently have around disabled 65 MP’s in the House of Commons. If disability is to get as much attention as it deserves, it is vital that there are more disabled MPs to challenge the status quo. 

We often here about the disability agenda and I will be involved in drawing together a disability manifesto for the Liberal Democrats. However, what we need isn’t another set of disability policies; instead we need disability to be considered automatically when any policy decision is made. There is almost always a disability dimension to any public policy issue. Achieving flagship Government targets on child poverty or health inequalities will only ever be achieved if disability is at the heart of our approach. In my opinion, the only way that we will get this change is by getting more disabled people into positions of influence in Government, at all levels

There are some disabled MP’s who are happy to talk openly about their disability and who campaign effectively on these issues. However, it is a sad fact that some MP’s have felt the need to hide their impairments for fear that it would harm their chances of being re-elected or even re-selected by their party to stand as an MP. 
An excellent survey by RADAR into parliamentary representation warned that there was still a fear that disability is equated with incompetence in the world of politics. This is a scandal, although perhaps not surprising given that an archaic rule in parliament can still force any MP with a mental health problem to stand down. Not only this, but it is not even certain whether the Disability Discrimination Act actually applies to MP’s. It is hardly surprising that so many disabled people feel that Parliament does not reflect their concerns. 

We need to all political parties to be honest about their shortcomings in this respect and, to date; we simply have not done enough to encourage disabled people to enter politics. At present there is a huge pool of untapped talent out there that politics is missing out on. While we pass law to make councils and employers make reasonable adjustments, Parliament needs to make sure that we are doing enough to make the changes needed so that we can welcome many more disabled MPs to Parliament after the next election. 

We can start by sweeping away outdated parliamentary rules and by identifying and removing the barriers that stand in the way of disabled people being selected to stand for election. However, the bigger shift needs to be in the mindset of politics as a whole - the best way to do this is to elect many more talented disabled MP’s to show the way and to show parliament what it is has been missing out on.
          
  
The LDDA review

By Issan Ghazni, 

National Diversity Officer for the Liberal Democrats.
The Diversity Engagement Group (DEG) chaired by Vince Cable MP, has just started a review of the Liberal Democrat Disability Association (LDDA) led by Brian Orrell (Chair of the English Party), Abigail Locke (Scope and Liberal Democrat Councillor), Robert Adamson (Federal Executive Member) and Anne Diamond (Chair of LDDA). Following on from discussions, which took place between executive members and I at the 2009 Spring Conference in Harrogate, this review now enjoys the full support and confidence of both LDDA and DEG.

The Review Panel met recently for the first time in Cowley Street and discussed process; timelines and a range of issues which it anticipated would underpin its work and lead to a set of recommendations for the way forward. Terms of reference are being drawn up as we speak and it is anticipated that a concluding report will be delivered by October 2009.

In initiating and supporting this valuable piece of work, my main consideration as National Diversity Adviser was the need to better promote the diversity agenda in the Party by building the capacity of existing key equality organisations and helping them to more effectively deliver services and functions both to their membership and to the wider membership. By investing the time and resources to support organisations such as LDDA to become stronger and more effective, I am confident that the Party will build a more capable set of internal partners to work with enable promotion of equality and diversity in all areas of its activities.

As the key membership based body in the Party, which works to raise awareness and understanding of disability, it is critical that it remains at the cutting edge of our efforts to achieve equality and diversity. This should not only be about creating an environment which addresses disability access to buildings and conference and campaigns for reasonable adjustments, which highly important as they are, but we should also be taking a challenging view on policy development, social attitudes and disability discrimination, lobbying for resources and conference motions. We should be working in partnership with other like-minded organisations within and outside the Party to create alliances and promote common objectives. As a party, it is important for us all to work together to consult more effectively, involve disabled members and produce a robust disability equality scheme, which has the buy-in across all sections and layers of the Party thereby becoming compliant with every aspect of the Disability Discrimination Act (DDA) 2005. This is ever more relevant now with the advent of new legislation. The Equality Bill 2009 was published on 27 April 2009. The Bill contains provisions which build on the DDA 2005 by protecting disabled people from discrimination arising from their disability and will extend and strengthen protection from indirect discrimination to disabled people. 

In addition, we are under-represented in terms of disabled people in Parliament and need to do much more than we currently do to remove the many access and attitudinal barriers facing members from running for political office. We know for example that there is the perennial issue of a lack of financial support to fund equipment or information in alternative formats, the lack of peer support networks, as well as deeply entrenched and negative perceptions that disabled people don’t make good MPs. 

Meeting all these challenges requires a partnership approach in which both parties are confident of being able to engage and involve the widest range of opinions, skills and contributions from across the whole membership whilst at the same time ensuring that the key levers of decision making and control are retained by disabled members. 

It is for these reasons that the review takes on a level of importance and urgency, which requires the support and involvement of as many LDDA as possible. I will be doing my utmost to ensure that we achieve our objectives in this respect and move towards refreshing a very important and critical component of Party’s diversity agenda. 

Update on the Autism Bill
Annette Brooke MP

Shadow Minister for Children, Young People and Families
The third reading of the Autism Bill was completed in the Commons on 19th June and the Bill now progresses to the Lords. The Bill has been supported by the Liberal Democrats throughout each of its stages in the Commons. The Bill has the potential to have a significant positive impact on the lives of people with autism and their families.
When the Bill was first introduced the Government came up with its own proposals and was reluctant to let the Bill proceed. Yet with cross party co-operation, the Government amended the Bill for adults and transitional services, and this amended bill has received cross party support.
The Bill, as amended by the Government, puts a duty on the Secretary of State to introduce a strategy for improving outcomes for adults with autism, accompanied by statutory guidance for local authorities and NHS bodies.  It is mutually agreed that the Bill is much improved but retains and achieves the original objectives.

With regards to children’s services, the Government is introducing - through other legislation – a legal duty to ensure that local areas collate and share data on disabled children as part of their CYPPs (Children and Young People’s Plans).  Children with autism would be recognised under a specific category within these plans.
Members may be interested to know that the Government is currently consulting on the adult strategy and has undertaken a promise to ensure that responses are as wide and inclusive as possible. You can access a copy of the consultation at the Department for Health website:

http://www.dh.gov.uk/en/Consultations/Liveconsultations/DH_098587
Alongside this formal consultation the Department will be carrying out a range of activities to help capture the views of adults with autism and their carers, many of whom would find it difficult to respond formally to the consultation. Events will be taking place in each of the nine Government regions over the summer, and will aim to make the consultation process more accessible to individuals who may otherwise chose not to respond. If this is something you would wish to become involved in, it would be worthwhile keeping an eye on the National Autistic Society’s website: www.nas.org.uk 
I felt very privileged in being able to contribute to what I hope will result in real improvements in the lives of at least 500, 000 people and their relatives.
Conference Access Group report

Robert Adamson, Convenor, Conference Access Group
The Conference Access Group has changed since it was first formed.  We are now, “knocking on an open door” … or maybe … “wheeling through an automatic one”!  The small staff in the Conference Office along with the dozens of volunteers who help to make Conferences work are really trying to help improve things – you can see information about accessibility on the party website if you follow the “Conference” link and then “accessibility”.
That doesn’t mean everything is perfect! We can’t rebuild hotels or iron out hills or ensure bedrooms are up to standard but we can (and do) try to listen to feedback and improve things which are under our control.

When the access group was first formed there were fairly informal meetings while conference was running. Now we are “mainstream” – there is a proper fringe meeting to discuss access issues  - so I hope to see you there: Sunday 20th September, 13.00-14.00, Bournemouth International Centre (BIC), President's Suite, 30 Theatre.

One of the other things I want us to do is find out why disabled people don’t come to conference – there was a useful email discussion about that and some useful points were picked up – if you do come to Conference please let me know if things can be improved and also if you’ve found anything particularly helpful. 

Finally, PLEASE, check the information in the Conference booklets – that’s where you will find out about some of the things that are available (like free accessible shuttle buses between venues). 

I hope you will help to make our Conferences successful

Report on the third fund-raising dinner

Susan Carson,

Vice Chair of LDDA

This was the third such event that I have organised to raise money for LDDA. This was held at Zizzi’s restaurant in central Manchester. The other two events were held last May and October.  As with our previous dinners, the cost of the tickets was £25.00.
I am grateful to the Party’s Diversity Officer, Issan Ghazni who was our guest speaker. His speech on diversity issues was interesting and informative. Those present enjoyed both a good meal among friends. The surroundings were pleasant.

There was a raffle, the prizes for which were kindly donated by both LDDA members and guests. As a result of this, plus the generosity the diners, a total of £207.60 was raised. The association’s treasurer has now received this.

Members may like to know that during the autumn, there will be another fund-raising dinner. I would like to receive any suggestions for potential venues in Manchester. 
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Membership of LDDA is £6.00 for unwaged and £12.00 for waged. 
Please make your cheques payable to LDDA. 

Name of Member:

Party Membership Number:



Party Subs Due:

Address of Member:

Telephone Number:




Mobile Number:

Facsimile Number:

E-mail Address:







Constituency Party:

Position in Constituency 

Region:                                                             Details of what you do in the Region: 

Please state if you wish for a standing order form to be sent out to for subsequent subscriptions.  YES/NO

Do you wish to receive future issues of the newsletter by email? YES/NO

Do you wish to be a member of our egroup? YES/NO

Are you a member of any of the other Equal Opportunities Groups or would like more information about them.  
If you are a member, put in an M in the box.  For more information please put an X in the box.

WLD  EMLD  DELGA LDYS
 Are you a member of any other SAO’s or groups within the Party? 

ALDC  ALDTU  AOA  PCA LDO


By knowing what you do, we hope that we will be able to spread the message of what we do over to other parts of the Party.  Working together we can and will make equality happen. 

Please return to Mrs G Roulston (Membership Sec) 98 Colesmead Road, REDHILL, Surrey RH1 2EQ 
PAGE  
3
www.disabilitylibdems.org.uk


